Anthem.

Anthem'’s Lumenos® HIA Plus Plan

Anthem'’s Lumenos consumer-driven plans are designed to educate consumers about health care options and empower them to take control of their health,
as well as the dollars they spend on their health care. They give consumers the benefits they would receive from a typical health plan, plus an account for health
care dollars to spend their way.

Plus, with Anthem’s Lumenos Health Incentive Account (HIA) Plus Plan, your employees will get even more — including rewards for doing good things for
their health, as well as access to our personalized services and online tools for health improvement. And they can stretch their health care dollars further when
they receive care from providers that participate in the network listed on their ID card.

Anthem’s Lumenos HIA Plus Plan is:

- Health-focused and proactive — the plan is specifically designed to encourage your employees to improve and maintain their health by offering them incentives,

tools and resources for getting healthy and staying well.

- Economical — by focusing on health outcomes — and providing the tools and resources to achieve them — the Lumenos HIA Plus Plan can help provide long-term

cost and administrative efficiencies for your company.

- Fully integrated — having a single source for enroliment, service, billing and reporting for medical and pharmacy makes administration easier for you, and plan

usage easier for your employees.

Here’s how the plan works:

The health plan makes an annual allocation to the employee’s HIA.

Your employees are rewarded for taking care of their health. They can
earn additional funds for their account with rewards for healthy behaviors.

Employees use their available HIA funds to pay for 100% of the cost for
medical care, prescriptions, and other covered medical expenses, which helps
offset their out-of-pocket costs.

Unused HIA funds roll over from year to year to help offset the employee’s
future health expenses.

Traditional Health Coverage

Traditional Health Coverage provides additional protection. If employees
have expenses that exceed their available HIA funds, the Traditional Health
Coverage helps protect them after they pay a limited out-of-pocket
responsibility to satisfy their deductible. Their payment responsibility for
care they receive may be less if they use doctors, hospitals and other
facilities that participate in the network listed on their ID card.

Preventive Care

Preventive care is covered. 100% coverage of nationally recommended
preventive services — with no HIA deductions or out-of-pocket costs when
care is received from an in-network provider.
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Want to Learn More? Contact your Anthem Sales Representative or Broker.

Tools and Rewards

Personalized services and online tools help employees make the most of
their health and health care dollars. That's why in addition to covering
nationally recommended preventive care, all of Anthem’s Lumenos plans
include 360° Health® — our industry leading approach to surrounding your
employees with a selection of tools, services and incentives to help them
reach their health potential. For example, to help make sure they’re spending
their health care dollars wisely, employees can go to our award-winning online
health site to compare costs for medical procedures or prescription drugs,
and learn more about health conditions, or prepare for a doctor visit or
hospital procedure. Or if they have an ongoing health condition, they can
enroll in our health coaching programs.

Rewards. Employees can earn extra health care dollars in their account

for doing the right things for their health, including:

- Completing the online MyHealth Assessment to help identify potential
health risks. One adult family member can earn $50 per plan year.

- Using one of our health coaching programs to develop a plan for managing
an eligible health condition, if qualified to enroll. Any eligible covered family
member can earn $100 per plan year for enrolling, plus $200 extra for
graduating from the program.

- Completing our Healthy Lifestyles: Tobacco-Free Program to learn
techniques for quitting and staying tobacco-free. Covered family members
age 18 or older can participate. Employees and their spouses only can each
earn $50 per lifetime.

- Completing our Healthy Lifestyles: Healthy Weight Program to lose weight
and adopt lifestyle changes to maintain weight loss. Covered family members
age 18 or older who qualify can participate. Employees and their spouses only
can each earn $50 per lifetime.




Anthem Anthem’s Lumenos® HIA Plus Plan

Anthem’s Lumenos HIA Plus Plan At-A-Glance

FIRST: Health Incentive Account (HIA)
Employee uses the HIA to pay for - Funded by an annual allocation from the health plan.
medical care and prescriptions
- Employees can earn more health care dollars for their HIA with rewards from incentive programs.

- Unused dollars roll over from year to year.

PLUS: Preventive Care
Stay healthy with Preventive Care - Pays 100% of nationally recommended preventive services.

- No deduction from employee’s HIA; no additional out-of-pocket costs when care is received from in-network

providers.
THEN: Traditional Health Coverage
Use the Traditional Health Coverage - After employees have used all of their HIA funds, they will pay for their covered health expenses
when they need it out-of-pocket until they satisfy the deductible. This out-of-pocket amount is called the bridge.

- Then, the plan and employee share the cost for additional covered services through coinsurance.

- The employee’s total expenses are limited to an annual out-of-pocket maximum, after which the employee is
covered 100% for the remainder of the plan year for covered services.

Want to Learn More? Contact your Anthem Sales Representative or Broker.

This policy has exclusions, limitations, reduction of benefits and terms under which the policy may be continued in force or discontinued. For costs and
complete details of the coverage, you may call your Anthem Sales Representative or Broker.

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Service, Inc. In Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross and Blue Shield of Georgia, Inc. In Indiana: Anthem C ies, Inc. In
Anthem Health Plans of Kentucky, Inc. In Maine: Anthem Health Plans of Maine, Inc. In Missouri (excluding 30 counties in the Kansas City area): RightCHOICE® Managed Care, Inc. (RIT), Healthy Alliance® Life Insurance Company (HALIC), and HMO Missouri, 'Inc. RIT and certain afflllates
administer non-HMO benefits underwritten by HALIC and HMO benefits underwritten by HMO Missouri, Inc. RIT and certain affiliates only provide administrative services for self-funded plans and do not underwrite benefits. In Nevada: Rocky Mountain Hospital and Medical Service,
Inc. In New Hampshire: Anthem Health Plans of New Hampshire, Inc. In Ohio: Community Insurance Company. In Virginia (serving Virginia excluding the city of Fairfax, the town of Vienna and the area east of State Route 123.): Anthem Health Plans of Virginia, Inc. In Wisconsin: Blue
Cross Blue Shield of Wisconsin (“BCBSWi") underwrites or administers the PPO and indemnity policies; Compcare Health Services Insurance Corporation (“Compcare”) underwrites or administers the HMO policies; and Compcare and BCBSWi collectively underwrite or administer the
POS policies. Independent licensees of the Blue Cross Blue Shield Association. © ANTHEM, LUMENOS and 360° Health are registered trademarks of Anthem Insurance Companies, Inc. The Blue Cross and Blue Shield names and symbols are registered marks of the
Blue Cross and Blue Shield Association.




